
 

International Corporate Procedures 
 
International Corporate Procedures includes jurisdiction bulletins with updates on the latest legal 
developments. In the latest edition, the UK bulletin summarises: 
 

 Three key corporate governance reforms, likely to be on the government's agenda in 2017: 
 

o the executive pay framework for quoted companies, particularly shareholder voting, 
shareholder engagement, the role of remuneration committees, transparency and long-
term executive pay incentives 

o giving employees, customers and wider stakeholders a stronger voice at boardroom 
level, and 

o enhanced standards of corporate governance for large, privately-held businesses. 
 

 The amendment of Part 15 of the Companies Act 2006 due to the implementation of the Non-
Financial Reporting Directive 2014/95/EU (NFR Directive). This requires certain large public 
interest entities, including traded companies, which have more than 500 employees, to include 
a non-financial statement as part of their strategic report for financial years beginning on or 
after 1 January 2017.  

 
This new non-financial information statement must, in summary, contain information, to the 
extent necessary for an understanding of the company's development, performance and 
position and the impact of its activity, relating to, as a minimum: 

 
o environmental matters 
o the company's employees 
o social matters 
o respect for human rights, and 
o anti-corruption and anti-bribery matters 

 
The information must also include a brief description of the company's business model, 
policies, due diligence processes and principal risks connected with the above-listed matters, 
together with a description of the non-financial KPIs relevant to the company's business. 

 

 The modification of the DTR (Disclosure Guidance and Transparency Rules) for large listed 
companies with financial years beginning on or after 1 January 2017 to require a description of 
the diversity policy in the corporate governance statement, including aspects such as age, 
gender or educational and professional backgrounds, the objectives of the diversity policy, how 
the policy has been implemented and the results in the reporting period, and if no such 
diversity policy exists, the statement must include an explanation as to why. 

 
International Corporate Procedures summarises key information about common forms of business 
vehicle world-wide. It explains in an easy-to-digest checklist format key information in each 
jurisdiction, including: 

 

 the key forms of business vehicle 

 how to incorporate companies and set up partnerships 

 how long it takes to incorporate a company and carry out other key procedures 

https://www.lexisnexis.com/uk/legal/search/enhRunRemoteLink.do?A=0.11858976177586278&service=citation&langcountry=GB&backKey=20_T26583102641&linkInfo=F%23GB%23UK_ACTS%23num%252006_46a%25part%2515%25&ersKey=23_T26583102640


 

 details of the governing rules and management structure of a company 

 the costs of setting up a company 

 corporate tax rates  

 the legal filing and operating requirements, and 

 information on company registries, the legal and accountancy professions in each 
jurisdiction 

 
Find out more about this service or try it online. 

https://store.lexisnexis.co.uk/categories/legal/company-law-18/international-corporate-procedures-skuuksku9780853081562INCPMW73546/details
http://www.lexisnexis.co.uk/en-uk/products/campaign/library-free-trial.page

